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Safety Orientation

This measures the work history, personal experiences, and achievements related to occupational success in
industries and jobs that focus on safety. This is characterised by scores derived from responses regarding
safety training, adherence to rules and procedures, and other personal and professional experiences.

Achievement

This component measures the tendency to set and accomplish challenging goals, while persisting in the face
of significant obstacles. This trait is characterised by: working hard; taking satisfaction and pride in
producing high quality work; and being competitive.




Collaboration

This component measures the tendency of one's sensitivity to the needs and feelings of others, as well as the
extent to which he/she values agreement among coworkers. This trait can be viewed as valuing cohesion;
being helpful and cooperative with others; and easily accepting other people.

This candidate is likely to appear helpful and cooperative in most circumstances, as long as others are mostly
in agreement. Still, during times of conflict or challenge, the candidate may appear more skeptical and
critical of others' intentions, ideas, and efforts. This candidate will generally balance a desire for agreement
and participation with some amount of impatience, scrutiny, or doubt.

Confidence

This component measures the tendency to have belief in one's own ability to get the job done. This trait
supports optimism in the face of rejection and a feeling of being successful and competent in a variety of
areas.

Reliability

This component measures the tendency of a person's responsibility for his/her own actions and a
commitment to performing assigned tasks. This trait is characterised by: reliability; proactive involvement in
work; and a dedication to complete even the most mundane tasks.

This candidate is likely to approach work in an orderly and efficient manner. The candidate is motivated to
fulfill his/her obligations and will take responsibility for his/her actions without hesitation. When working on
challenging or even mundane tasks, the candidate will apply a consistent level of effort following a well-
planned and purposeful approach to his/her work.

Compliance

This component measures a person's tendency to acknowledge and respect authority and to accept and
comply with rules. This trait is demonstrated by: trustworthiness; protecting sensitive or confidential
information; following required procedures; and honouring one's commitment to the organisation.

Safety Judgment

This measures the tendency to make good judgements about how to safely and efficiently perform job duties
in environments that may be unpredictable or dangerous. This type of judgement is characterised by making
good decisions regarding the priority of safely performing job duties, advocating safe work practices, and
using sound judgement about what to do in unsafe situations.




